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The Board shall promote public understanding and support of academic freedom for the
implementation of the educational philosophy of Grossmont-Cuyamaca Community
College District. Academic freedom is fundamental for the protection of the rights of the
instructor in teaching, and of the student to freedom in learning. It carries with it duties
correlative with rights.

1. Instructors are entitled to freedom in the classroom in discussing their subject, but
they should be careful not to introduce into their teaching material that has no
relation to their subject. The intent is not to discourage what is “controversial.”
Controversy is at the heart of the free academic inquiry that this entire policy is
designed to foster. Instructors should avoid persistently intruding material that has no
relation to their subject.

2. Instructors are citizens, members of a learned profession, and may be viewed by
those outside of the District as representatives of the District. When they speak or
write as citizens outside of their roles with the District, they should be free from
institutional censorship or discipline, but their special position in the community
imposes special obligations. As scholars and instructors, they should remember that
the public might judge their profession and Grossmont-Cuyamaca Community
College District by their utterances. Hence, they should at all times be accurate,
should exercise appropriate restraint, should show respect for the opinions of others,
and should make every effort to indicate that they are not speaking for the District.

3. As colleagues, faculty members have obligations that derive from the code of ethics
(adopted by both the Grossmont College Academic Senate [11/16/92] and the
Cuyamaca College Academic Senate [4/6/95]). Faculty members should engage in
inclusive conduct and should not discriminate against or harass colleagues and
students. They respect and defend the free inquiry of associates. In the exchange of
criticism and ideas, faculty members show due respect for the opinions of others.
Such exchanges shall focus upon the substance and content rather than the
personal characteristics of individuals. Uncivil, intemperate, or abusive language and
behavior (such as bullying, threatening, or disparaging remarks) is contrary to a
productive and safe working and educational environment. This does not contravene
academic freedom and free exchange of ideas and opinions, but requires accuracy,
appropriate restraint, respect for the professional expression of others, and an
awareness of the potential impact on students.

4. Instructors are entitled to full freedom in academic research and publication, subject
to the adequate performance of their other academic duties, but research and
publication for pecuniary return should be based upon an understanding consistent
with the collectively bargained agreement between the District and the exclusive
bargaining representatives.
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